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What's that? 
A light at the 
end of the tunnel ! 
It's been four long 
years (or is that 
five years? Six?) 
and you are ready 
to graduate . But to 
get to that light, 
you have to be on 
the tracks. That 
means resumes, 
cover letters, 
internships, job 
searches and treks 
to the career 
services office. 
Got it together? 
Turn the page and 
let ethos help . 
After-
College 
Artwork and Design by: John Loecke 
career 

Job Search Q & A 
Beverly Madden, 
director of 
career planning and 
placement services 
for Iowa State, 
answers questions 
on resumes, cover 
letters and the 
job search process. 
CENT 
233 Unlv• 
DesMoln 
NUR$1 
RN ~ 
~ 
Assltnments 
•Home Core 
•HOSPital 
• Nu,..1nv Hom 
•Live tn T APPLY 
•WORKT 
515- 74 
MEQ, 
Monfort 
e:What's the most common mistake 
you see in resumes and cover letters? 
Bl\I:Probably the most common is the 
deficiency of a resume. This is when 
students do not write resumes to meet 
the employers' needs. 
e:Do employers go through their stack 
of resumes and systematically throw 
some out? 
Bl\I:Yes, different companies have 
different rules of thumb that they are 
going to apply. Spelling is probably the 
universal rule. \ Vith typos, some people 
say, "\Vhy would I hire someone who 
doesn't care enough to check over their 
resume?" 
e:Do you have some general tips 
for resume writing? 
BM:The most important is to not make 
your resume an autobiography or a list of 
all you've ever done. Students must know 
their audiences. You want to make the 
employer want to meet you so you can 
have an interview. 
e:Do you have some general tips 
for writing cover letters? 
BM:Make sure the letter is addre sed to a 
specific person. A letter with "to whom it 
may concern" goes nowhere. The three 
best people to send your cover letters to 
are: whoever has the power to hire in your 
area, the CEOs (because even if they send 
it down to personnel, it will have their 
stamp on it, and that looks pretty 
important), and the human resources 
personnel. 
To get those names, you can use a 
phonebook. Call the company, tell them 
what you are doing, and ask them whom 
you should send it to. You can also get 
names from directories, career networks, 
certain ISU newsletters and from Iowa 
State alumni files. 
e:Does paper color, typeface and 
style make much difference? 
BM:It'sjust like dressing for an interview. 
You may wear something different to an 
interview for an accounting position than 
you would to an interview for a fashion 
designer position. Conservative, easy-to-
read resumes and cover letters usually are 
better. l\1ake sure the resume and cover 
letter follow the same style. lake sure also 
that your name, address and phone 
number gets put on each. Usually your 
cover letter goes into one file while the 
resume is circulated. 
e:What tips do you have for 
conducting job searches? 
BM:Ifyou can do some on-campus 
interviewing, it can be a drop in the 
bucket for you. There are only two factors 
that could limit you from getting the job 
you want: one, your lack of geographic 
mobility, and two, the effectiveness of your 
job search. The second one is a skill you 
can learn, and this is the most important 
thing that we can do for you at the career 
services offices. 
e:ls it a good idea to pay someone 
to distribute your resume? 
BM:I would keep my antennae up if! 
were doing this. If someone charges you 
$99 to put out a resume, what are they 
doing with that money? There are so 
many jobs listed on campus, and so 
many other ways to contact employers. 
\Vhy not put your resume onto the 
internet on your own? 
- Rhonda Drost 
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College career servlces mean 
students don't have to go it alone 
The job search may be ugly, but you 
don't have to go it alone, thanks to the 
campus career services offices. Except for 
Business and Liberal Arts and Sciences 
which a re combined, each co llege has its 
own career service office. 
The offi ces provide opportunities for 
major and career exploration, workshops 
on job search skills, interviewing tech-
niques and resume writing, career 
counseling and assistance with employ-
ment searches. Some offices keep records 
and resumes that they send to companies 
seeking specific types of employees. 
Each offi ce offers unique features as 
weU a the ba ic ones. For example, th e 
Business/ LAS offi ce, which serves about 
900 students and alumni, offers LA I 04, 
a personal career development course 
for undecided freshmen and sophomores. 
This term there are three ections of 25 
students each. 
The college ofF amily and Con umer 
Sciences has a required eight-week, junior-
level class in which students learn to write 
resumes and cover lette rs, explore the j ob 
search process, and participate in two in-
formational interviews. These interviews 
involve observing and conversing with 
professionals in the fi eld. 
The FCS Career ervice office also 
produces a Positions Available Li t (PAL) 
twice a month during the academic year. 
Director Beverly Kruempel says she would 
like to get PAL on-line eventually. 
- Darcy Dougherty 
IW•f-. Engineering 
200 Engineering Annex 
294-2540 
FCS 
131 MacKay 
294-7246 
"A Change, A Challenge, A Future" 
CENEX/LAND 0' LAKES AG SERVICES 
Career Opportunities 
LIVESTOCK PRODUCTION 
SPECIALIST 
Responsible for sales of Cenex/Land 0' Lakes 
Ag Services products, with priority on 
feed-related products, programs and services. 
More than 80 percent of the time will be on the 
farm, sampling forages, balancing rations and 
advising the producer of his livestock nutrition 
needs. The ultimate goal is to improve 
producer profitability through these consultive 
services. Prefer a bachelor's degree in animal 
science, or related field and/or equivalent 
experience. Must have technical knowledge of 
livestock feeding and nutrition, excellent 
communication skills with the ability and desire 
to sell and help farmers. 
CROP PRODUCTION 
SPECIALIST 
Conducts the sale of agronomy and seed 
products, spends 80 percent of the time with local 
area farmers and promotes a total agronomic 
planning service through the use of /Land 0' 
Lakes Ag Services' products and programs. 
Requires a degree in agronomy, or related field 
and/or equivalent experience. Must have 
technical knowledge of soils, crop protection 
products, plant food and seed. Excellent 
communication skills , strong work ethic and the 
desire to provide a complete agronomic service to 
farmers. 
• 
CENEX ~~ 
LAND 0 LAKES ii~ 
P.O. Box 64089, St. Paul, MN 55164-0089 • (612) 451-5151 • 5500 Cenex Drive, Inver Grove Heights, MN 55077 
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If the challenge of four years of under-
graduate college just isn't enough, there's 
always the prospect of taking on a couple 
more years under the graduate program. 
Enrollment in Iowa State's graduate 
program has risen in the past few years, 
said Carolyn Payne, assistant to the dean 
of graduate school. Currently, Iowa State 
has about 4,500 graduate students. 
Preparing for the process "is work, and 
don't let anyone tell you different," said 
Paula Puffer, a senior in English who is 
preparing to earn a master's degree in 
technical writing. 
Payne offered advice for students about 
to begin the graduate school application 
process. "If a person is interested in going 
to graduate school, first they need to see if 
the area they are interested in has 
advanced study and then decide whether 
to get a masters or a doctor of philosophy 
(Ph.D.)," she said. 
D eciding what degree you would like 
to obtain is only the beginning. Once this 
is decided, there arc a number of other 
steps that must be completed before you 
can become a graduate student. 
"Depending on the school, generally 
you have to take the Graduate Record 
Exam. You also have to go and do library 
research. The university library here has 
a lot of college catalogs on microfiche," 
Puffer said. 
"I started by looking at articles that had 
been assigned for upper level classes and 
went from there," she said. 
Students are often advised not to attend 
graduate school at the same school where 
they earned their undergraduate degree. 
"They would like you to get a different 
The Whole Wide World 
The limits of a job search do not have Both students and recent graduates 
to be defined by national borders. Several have opportunities to work overseas for a 
United States students find excitement summer and sometimes longer depending 
and knowledge waiting for them at jobs in on the country, said Lisa Sapolis, program 
other countries. assistant at the Study Abroad Center. 
While working abroad may seem Finding these jobs can be difficult, but 
difficult, the Study Abroad Center in 5 the Study Abroad Center offers advice, 
Hamilton Hall has the resources to help. books, training and information about the 
"\ Vorking abroad i very different from programs that will get students there, 
studying abroad. \ Vhcn you work, you Sa polis said. 
become more integrated into the culture. Jobs don't have to be connected to an 
That kind of exposure you're not going to academic major, Schneiders said. You 
get anywhere else," said Bert Schneiders, can work in a National Park, be a life 
Coordinator of the International exchange guard on a beach or work in a pub, at a 
program at the Study Abroad Center. convenience store or on a farm. \ Vhile 
pcrspe~ 
you can merge those two ideas together 
to get a more unique outlook on your 
profes. ion. " 
Puffer said the application process is 
expensive. "\ Vhen you take your GREs 
you should try to have an idea of what 
schools you want to go to. Otherwise 
you end up wasting money," she said. 
Although graduate school may sound 
threatening, it isn't necessarily so. Heather 
Strait, a graduate student in anthropology, 
said she thinks being a graduate student 
is easier than being an undergraduate. 
"In some aspect I think it is easier as 
a graduate student because I have fewer 
classes to take, which allows me to con-
centrate on them more," Strait said. 
- Jen Schroeder 
.St" ~~'l-
et" 4b zg4·6 
road Center • 5 Hamilton Hall • 
some countries have a language require-
ment, others may want participants for 
their English ski lls, Sapolis said. 
The center can also hook up students 
with programs, such as the Council on 
International Education Exchange, which 
helps students take care of travel and work 
details. The CIEE st;nds its participants 
information on their target country and a 
work visa, Schneiders said. 
Financial aid is available to students 
who are registered for a course in which 
they receive credit for going abroad, such 
as research or independent studies, 
Scheinders said. -Jennifer Holland 
The Outdoor Alternative 
Ditch the desk. Eighty-six the suits. 
There are numerous paid job opportuni-
ties throughout the United States and 
Iowa at. ummer camps and outdoor 
recreation companies. 
!\fore than 40 such companies were 
represented at the 1995 IS U Job Fair. 
'" Ve ju task that you love kids and that 
you'd be willing to learn and participate 
in activities," said Heidi l\Iorrison, 
program director for Camp Hantesa and 
Camp Fire Day Camps in Boone. 
Camp Hantesa was one company 
that was represented at the Job tair. This 
summer, it will fill about 32 positions, 
including 20 in counseling, two or three in 
which includes room and board, laundry, 
health insurance and workman's compen-
sation. The jobs are from June 2 to Aug. 5, 
with a day ofT each week. College credit 
for work can sometimes be arranged. 
Another outdoor job source is Ames 
Parks and Recreation. Aquatics and 
Activitie. Supervisor Paul Peanask)' said 
the department must fill bcwteen 250 and 
300 summer positions, including day 
camp counselors, dance and gymnastics 
in tructors, softball umpires, maintenance 
starT and pre chool program instructors. 
All po. itions are paid and part-time, 
and Peanasky said most of the applicants 
each year are Iowa State students. 
water recreation, two in maintanance, five Lists of camps and outdoor recreation 
in food service and two or three for the jobs can be found at the campus Career 
horse program. Services Offices. 
Hantesa pays 1,200 for the summer, 
-Becky Waller 
The Temporary Solution 
\ Vho could ask for more in a job than 
flexibility, good pay and a chance to get a 
foot in the door? These advantages draw 
many students to temporary employment 
agencies, either between academic terms 
or after graduation. 
Two temp agencies represented at the 
1995 ISU Job tair said they receive several 
student and recent graduate app licants 
each year. 
"It is a time for them to get that 
experience that permanent employers 
value," aid Corinne Seiser, the !\Ian-
power Temporary Services marketing 
director. 
Marla Tremmel of Accountemps, said 
many graduate are hired by companies 
where they have worked as temps. 
Temp agencies interview and test 
app licants to determine their qualifica-
tions, and then place them in temporal)' 
jobs. J ob titles can include clerks, secretar-
ies, data entry workers, maintenance 
workers, receptionists, material hancllcrs 
and heavy laborers. 
Temp jobs range from day-long 
assignments to year- long ones, and mo t 
jobs arc full-time. Salaries usually range 
from 5.50 to 8.00 per hour. 
ome, including Accountcmp , ofTer 
dental and healtl1 insurance, bonuses and 
paid holidays and vacations, said 
Tremmel, the agen y's staffing manager. 
!\Ian power and Accountemps have 
offices in Ame and throughout the 
United States. Students who would like to 
work outside oflowa should contact the 
Ames temp agency office for more 
information. 
-Becky Waller 
Manpower Temporary Services: 515/232-2340 Accountemps: 515/282-8367 
New Friends 
A Great Place To Work 
Consider Adventureland Park for 
your 1995 Summer employment 
Pos~ions available-
Depending on your age and experience you 
may work in one of the following areas: 
• Accounting 
• Food Service 
• Warehouse 
• Landscaping 
• Front Gate 
• Retail 
• Games 
• Rides 
IMlen, IMlere, 
& How to apply: 
®HJ, 
Beginning March 18 Noon · Sp.m. daitt 
Apply in person at the Employment Office, 
Located near the exn to the park. 
Bring with your proper fonns oliO, 
ie Social Security Card, photo 10 
or drivers license, school photo 10 
W'§f!Nt.f!I'M 
Spring Operation • Aprii29-May 28 (weekends only) 
Summer Operation· May 29-August 27 (dailf) 
Fal Operation . September 2-September 30 (weekends only) 
Competitive Wages 
with Full Season 
Bonus Option 
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A Career With 
Excel And The 
Cargill Meat 
Sector ... 
Excel, a Cargill 
Subsidiary, is a 
recognized leader in the 
beef and pork industry. 
As a leader, the Cargill 
Meat Sector is constantly 
searching for new ways to 
improve its meat 
processing methods. We 
are also highly responsive 
to changing consumer 
needs. 
The Excel tradition of high 
quality products and 
programs coupled with 
new people and good 
ideas works to strengthen 
our commitment to the 
exciting meat industry. As 
we continue to grow, the 
Cargill Meat Sector needs 
and encourages uniquely 
qualified individuals who 
can learn and apply sound 
management skills in our 
excellent organization. 
That's why we offer 
training, advancement and 
challenging career 
opportunities for our 
selected applicants. 
For more information on 
career opportunities with 
Excel, contact your 
Campus Placement 
Office. 
liKCJI!I~ 
We've 
put our brand 
on an entire industry 
by giving professionals 
the freedom to make their mark. 
We're an American company that works. 
Through an enthusiasm for new ideas and bold strategies, IBP has become the 
world's leading producer of fresh beef and pork. Our annual sales of $12 billion 
represent more than just the production of high quality meat products. It 
represents the success of diverse and innovative thinking by people whose 
backgrounds span a broad range of disciplines. 
Our company is where personal excellence counts, where being innovative is an 
ongoing part of our traditions, and where the work ethic is dynamic. 
Opportunities are available in the following areas: 
• Sales I Marketing • Logistics 
• Quality Control • Production Management • Accounting 
• Information Systems • Livestock Procurement • Engineering 
Our representatives will tell you about the opportunities IBP offers at locations 
across the nation. For more information on exciting career opportunities with 
IBP, contact the Placement Center or write : College Relations Representative , 
Dept. #60, IBP, inc., P.O. Box 8000, Sioux City, Iowa 51102 
.... ® Equal Opportunity Employer 
WE'RE THE SPECIALISTS 
IN ADMINISTRATIVE STAFFING 
OfficeTeam is the expert when it comes to matching 
the perfect administrative personnel with your 
staffmg needs. Our capable, proven administrative 
professionals are adept in the software vital to the 
management of today's office, and excel in any 
administrative position, from executive secretaty to 
word processor to office manager. When you want 
excellence, you can count on Office Team. 
For your temporary and permanent staffing needs 
call OfficeTeam. 
OFFICE TEAM® 
Specialized Administrative Staffing 
317 6Ut Avenue, Suite 720 
Des Moines, lA 50309 
515-244-2500 
1200 35th Street, West Towers 
West Des Moines, lA 50266 
515-221-2300 
